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California regulators hope new rules will spur more bike lanes, housing near transit 

Bike lanes, mixed-use residential and commercial construction near transit and other development 

projects might get easier to build in California after regulators on Monday released a long-

awaited overhaul of the stateôs environmental law. 

Regulators say the proposed changes, which modify rules under the California Environmental Qual-

ity Act or CEQA, will help the state meet its ambitious goals to combat climate change. That law re-

quires developers to disclose and minimize a projectôs impact on the environment. 

One key section of the proposal modifies how developers analyze traffic.  

Under the current interpretation of the law, developers have to measure their projectôs effects on car 

congestion ð something that often stymies the installation of bike lanes because the removal of car 

lanes could tie up vehicles. 

The new effort would force projects to estimate the number of miles cars will travel on nearby roads. 

Since bike lanes wonôt increase vehicle trips, and could reduce them, regulators hope the new rules 

could ease their development. The new proposal also would apply to residential construction in an 

effort to make it easier for developers to build pedestrian or bicycle friendly projects if they can show 

their projects will limit car travel. 

California law requires the state to reduce greenhouse gas emissions 40% below 1990 levels by 

2030. The state will not meet that goal without a substantial decline in the number of cars on the 

road, regulators have said, requiring a boom in dense housing near existing jobs and transit. 

ñThese rules make clear that reducing vehicle miles resulting from projects is a state goal and an en-

vironmental benefit,ò said Ken Alex, director of the Governorôs Office of Planning and Research, in 

a statement. 

Modifications to CEQA are often politically fraught because numerous powerful interest groups, in-

cluding builders, environmentalists and unions, have significant stakes in how the existing process 

works. 

These rules changes have been no exception. State lawmakers passed a law in 2013 telling regulators 

to write the new proposal in the same bill that aimed to speed construction of a Sacramento Kings 

basketball arena. The Kings are now playing their second season in the new building, and the regula-

tions still arenôt complete. 

Regulators are opening public comment on the CEQA overhaul in the coming weeks and will hold at 

least one public hearing before the proposal becomes final, according to a spokeswoman for 

BUSINESS UPDATES 

http://www.latimes.com/politics/la-pol-ca-housing-climate-change-goals-20170306-story.html
http://www.latimes.com/politics/la-pol-ca-jerry-brown-signs-climate-laws-20160908-snap-story.html
http://www.latimes.com/politics/la-pol-ca-jerry-brown-signs-climate-laws-20160908-snap-story.html
http://www.latimes.com/politics/la-pol-ca-housing-climate-change-goals-20170306-story.html
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ACA: IRS Releases 2017 Reporting Forms 

With no changes to the Affordable Care Act (ACA) on the horizon, employers must remember their 

reporting requirements. The Internal Revenue Service (IRS) recently released final forms and instruc-

tions for 2017 ACA tax reporting, as detailed below. 

It is federally mandated that employers with 50 or more full-time or full-time equivalent employees 

must report information about the health care coverage, if any, they offer. The updated forms and in-

structions to do so are: 

File 2017 Form 1094-C Transmittal of Employer-Provided Health Insurance Offer and Coverage In-

formation Returns with the IRS; 
Furnish 2017 Form 1095-CEmployer-Provided Health Insurance Offer and Coverage to each full-

time employee and file with the IRS; and 

Review the IRSôs Instructions for Forms 1094C and 1095-Cfor guidance. 

For employers that sponsor self-funded minimum essential coverage plans, the required forms and 

their instructions are: 

File 2017 Form 1094-BTransmittal of Health Coverage Information with the IRS; 

Furnish 2017 Form 1095-BHealth Coverage to the enrollee and file with the IRS; and 

Review the IRSôs Instructions for Forms 1094-B and 1095-Bfor guidance. 

 

Deadlines 
For 2018, the deadline to furnish the 2017 Form 1095-B or Form 1095-C to the employees or  

individuals is January 31, 2018. 

 

The deadlines to file ACA forms with the IRS depend on whether you are filing a paper form or  

filing electronically. 

Í The deadline to paper file all 2017 Forms 1095-C or 1095-B, as well as the appropriate  
       transmittal Form 1094-C or 1094-B, is February 28, 2018. 

BUSINESS UPDATES 

https://www.irs.gov/pub/irs-pdf/f1094c.pdf
https://www.irs.gov/pub/irs-pdf/f1095c.pdf
https://www.irs.gov/pub/irs-pdf/i109495c.pdf
https://www.irs.gov/pub/irs-pdf/f1094b.pdf
https://www.irs.gov/pub/irs-pdf/f1095b.pdf
https://www.irs.gov/pub/irs-pdf/i109495b.pdf
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Construction Industry, Concrete Makers Subject to New Silica Dust Rules 

The federal Occupational Safety and Health Administration (OSHA) promulgated regulations limiting 

worker exposure levels to respirable crystalline silica to 50 micrograms per cubic meter of air for an 

eight-hour shift and providing other safeguards to protect workers. How are the federal amendments 

going to affect Californiaôs construction industry and fixed location manufacturers of concrete prod-

ucts? 

On March 25, 2016, federal OSHA published a final rule written as two standards, one for construction 

and the other for general industry and maritime. The regulations lower the permissible exposure limit 

(PEL) for crystalline silica to 50 micrograms per cubic meter of air, averaged over an eight-hour shift. 

The Construction Safety Orders (CSO) has a new Section 1532.3 and the General Industry Safety Or-

ders (GISO) has a new Section 5204 and revised Section 5155. 

The Cal/OSHA Standards Board adopted the federal regulation and submitted the regulation with modi-

fications to fit Californiaôs regulatory format to the Office of Administrative Law. The state regulation 

was approved on October 17, 2017 and is now effective for the construction industry. The GISO regula-

tions become fully effective on June 23, 2018. 

 

Common Requirements 

Common requirements for both construction and industry are: 

Å Establish and implement a written exposure control plan (WECP) that identifies hazards and methods 

used to protect workers. Include procedures restricting access to work areas where high exposures may 

occur. 

Å Designate a competent person to implement the WECP. 

Å Restrict housekeeping practices that expose workers to silica where feasible alternatives are available. 

Å Provide respirators to workers when dust controls cannot limit exposures above the PEL. 

Å Offer medical exams, including X-rays and lung function tests, every three years for workers who are 

required by the regulation to wear a respirator for 30 days or more per year. 

Å Train workers on work operations that result in silica exposure and ways to limit exposure. 

Å Keep records of exposure measurements, objective data, and medical exams. 

 

Appendices 

Each of the regulations contains identical appendices: 

Å Appendix A is mandatory and provides methods of sample analysis to employers in accordance with 

the new regulation. 

Å Appendix B is nonmandatory and provides medical surveillance guidelines to employers. 

Because construction results in an ever-changing environment, a table has been developed for common 

respirable crystalline silica-producing activities. The table is divided into exposures of less than 4 hours 

and for exposures of more than 4 hours. 

The dust-mitigating process is included with each process and tool. Mitigation may be equipment with 

a dust collector, integrated water delivery system, a combination of devices, or the employee will be 

required to wear a respirator. 

BUSINESS UPDATES 
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State-Run Retirement Program: Businesses Urged to Participate in Workshops on Draft 

Regulations for Secure Choice 

Businesses are urged to participate in the upcoming workshops to discuss draft regulations for the 

new state-run retirement savings program, Secure Choice. 

Workshops are scheduled for December 5 at the State Personnel Board, located at 801 Capitol 

Mall, Room 150 in Sacramento, and December 7 at the Ronald Reagan State Building, Auditorium, 

300 South Spring Street in Los Angeles from 10 a.m.ïnoon. 

Individuals who cannot attend the hearings in person may provide comments by phone at (888) 278

-0296, participant code: 6531748. 

 

State-Run Plan 

Signed by Governor Edmund G. Brown Jr. in 2016, SB 1234 (de León; D-Los Angeles; Chapter 

804), along with the original SB 1234 (de León; D-Los Angeles; Chapter 734) and SB 923 (de 

León; D-Los Angeles; Chapter 737) in 2012, creates a framework for the California Secure Choice 

Retirement Savings Investment Program. 

The program is a state-run retirement savings plan for private employees that includes automatic 

enrollment with an opt-out provision for an estimated 6.3 million California workers whose em-

ployers do not currently offer an eligible retirement savings program. Private employers with five 

or more employees will be required to automatically enroll their employees into and make payroll 

deductions for their Secure Choice retirement accounts, unless the employee opts out. 

Employers that do not offer a retirement plan or do not auto-enroll their employees into Secure 

Choice would be subject to a penalty; otherwise the program is intended to impose no risk or liabil-

ity to the employer or to the state. It is intended that employersô responsibility is simply as a pass-

through, to deduct and submit contributions from employee wages. 

The program will be funded by an automatic 3% to 5% payroll deduction; specific default contribu-

tion will be determined by the Secure Choice Investment Board. There is no contribution made by 

the employer into the retirement account. 

 

2019 Implementation 

According to the State Treasurerôs Office, late 2019 is likely to be the earliest that large employers 

which do not offer a retirement plan to their employees will be required to provide access to Secure 

Choice. The requirement will be phased in over a three-year period. Any information to the con-
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Remember: W-2s Due January 31 to IRS 

The Internal Revenue Service (IRS) reminds employers and other businesses of the January 31 filing 

deadline that now applies to filing Form W-2 wage statements and independent contractor forms. 

Under the Protecting Americans from Tax Hikes Act, employers are now required to file their copies 

of Form W-2 and Form W-3with the Social Security Administration by January 31. The January 31 

filing deadline also applies to certain Forms 1099-MISCreporting non-employee compensation such 

as payments to independent contractors. 

In the past, employers typically had until the end of February, if filing on paper, or the end of March, 

if filing electronically, to submit their copies of these forms. The accelerated filing date started last 

year and is aimed at making it easier for the IRS to spot errors on taxpayer returns, verify legitimate 

returns, and prevent fraud. 

Note that an extension of time to file Forms W-2 is no longer automatic. The IRS only grants exten-

sions for very specific reasons, and only one 30-day extension to file Form W-2 is available. If an ex-

tension is necessary, a Form 8809 must be completed as soon as you know an extension is necessary 

but no later than January 31. 

Failure to file these forms correctly and timely may result in penalties. 

As always, employers are also required to distribute copies of the Form W-2 to their employees on 

January 31. 

Act now to get ready for the filing season by making sure that: 

¶ Your companyôs account information is current and active with the Social Security Administra-

tion. 

¶ You have correct employee information. 
You have enough copies of the forms you will need, if you use paper forms. Consider the advantages 

https://www.irs.gov/newsroom/reminder-to-employers-and-other-businesses-jan-31-filing-deadline-now-applies-to-all-wage-statements-and-independent-contractor-forms
https://www.irs.gov/forms-pubs/about-form-w2
https://www.irs.gov/forms-pubs/about-form-w3
https://www.irs.gov/pub/irs-pdf/f8809.pdf
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New Mandatory Poster on Transgender Rights for California Workplaces 

California passed a new law (SB 396) that requires all California employers to post a ñTransgender 

Rights in the Workplaceò poster starting January 1, 2018. 

The new transgender rights poster must be displayed along with other mandatory workplace notices 

in a prominent and accessible location in the workplace. The Department of Fair Employment and 

Housing, the state agency charged with enforcing Californiaôs civil rights laws, has developed the 

poster. The correct version is dated November 2017, but the posting is not mandatory until January 1, 

2018. 

The poster, in part, follows regulations developed by the Fair Employment and Housing Council that 

went into effect on July 1, 2017. 

Key topics covered by the poster include: 

Í Definitions of terms such as transgender, gender identity, gender expression and gender transi-

tion. 
Í A discussion on the right of employees to use restrooms, locker rooms and other similar facilities 

corresponding to their gender identity. 

The importance of allowing an employee to dress in accordance with the employeeôs gender identity 

and expression. 

ñWe expect this posting requirement to increase understanding of the law and assist California em-

ployers in providing safe and inclusive work environments,ò said Kevin Kish, Director of DFEH, in a 

statement. 

Mandatory Training Requirement  
SB 396 also requires mandatory sexual harassment prevention training to include a component re-

garding gender identity, gender expression and sexual orientation. This new law takes effect on Janu-

ary 1, 2018. 


